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EXECUTIVE SUMMARY - SKILLS
This outcome (better education and skiils) faces significant challenges. The
dropout rate in formal education is very high; only half of learners who start
school will pass matric, and many matriculants do not have the skills to enrol in or
succeed at a university degree.

Most early school leavers don‘t further their education with any tertiary studies.
There is limited capacity of Technical and Vocational Education and Training
(TVET) institutions to absorb people, even those learners who have completed
Grade 12. Poor basic education throughput and a lack of capacity in tertiary
education/skills training are the two biggest problems.
Capacity in the TVET sector must be increased but the sector must be stabllised
first (according to the medium-term strategic framework) as it is fragile.

Most of the other goals depend on us having the skills needed fo deliver them. We
need to train many more people. Here are some of the goals and intermediate

steps.
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ADDRESSING THE TEACHER
CAPACITY PROBLEM

STRENGTHENING THE
COUNTRY'S basic education
system is a multifaceted, long-
term process that requires
many interlocking parts to
work together if it is to be
successful.

One problem that cannot
be overcome overnight is
teacher capacity, not only in the
number of teachers but more in
the skills they possess.

In terms of the numbers,
the medium-term strategic
framework says universities
are expected to produce 20,000
teacher graduates a year by
2019 - up from the almost
14,000 graduates in 2013.

The National Development
Plan (NDP) acknowledges
that while the number of
qualified teachers grew from
54% in 1990 to 94%, outcomes
have remained poor. The
national education department,
meanwhile, is taking action,
profiling all teachers to assess
their skills levels.

“In order to effectively
deliver the curriculum it
is crucial that we have the
correct teacher teaching the
correct subject in front of the
class,” says Troy Martens,
the education minister’s
spokesman in response to
questions on teacher capacity
programmes. “The absence
of teacher profiling in the
past has compromised the
ability of provincial education
departments to deploy
educators correctly.” This
skills audit is expected to be
completed by March 2015.

The department has also
committed almost R900m in the

2013/14 year for 14,500 bursaries
awarded to prospective
teachers through its Funza
Lushaka Bursary scheme. This
has more than doubled from
the R424m awarded in 2010/11.
It has also developed a
plan to guide the placement
of Funza Lushaka graduates
within their final year of
study “to ensure that we best
utilise these essential skills”.
Martens says this programme
has been successful thus far
and it is already assisting with
addressing teacher shortages
in the Eastern Cape and
KwaZulu-Natal.

NDP goal: Compulsory two
years of quality pre-school
Programme: National
curriculum framework for
early childhood development
centres

The National Education
Collaboration Trust is seen as
one of the key mechanisms to
achieve the goal of interlocking
interventions. The trust is
made up of business, civil
society, government and labour
to achieve NDP goals.

The education department
says one of its aims is to
support and influence the
agenda for reform of basic
education, including teacher
development. An example of
the type of outcomes from such
cross-cutting collaboration
is the use of mathematics,
science and technology hybrid
workbooks developed by the
Sasol Inzalo Foundation. These
materials are to be used to train
advisors. B Johann Barnard



